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Four Fundamental Questions

What defines our economy?

Do we have the workforce we need to meet the 
demands of the current and projected economy?

Do we have the resources and tools to build a 
competitive workforce for present and future 
jobs?

How do we approach workforce development for  
present and future job demand?



Defining Our Economy

Is it labor-intensive?

Is it technology-intensive?

Is it knowledge-intensive?
Solid educational credentials
Broader problem solving capacity
Ability to engage in open-ended tasks
Ability to engage in teamwork 
Ability to embrace lifelong learning



Who Is Our Present & Future Workforce?

Present

Active Workers

Dislocated Workers

Discouraged Workers

Untapped Workers 
(e.g., ex-offenders)

Future or in the Pipeline

Expected High School 
Graduates

Expected Community 
College Graduates

Expected University 
Graduates



Aligning Education with Workforce Skill Enhancement

High 
School 

Dropout

Dropout

Level 1 Skill 
Enhancement

Level 2 Skill 
Enhancement

Level 3 Skill 
Enhancement

Level 4 Skill 
Enhancement

Level 5 Skill 
Enhancement

Level 6 Skill 
Enhancement

Level 7 Skill 
Enhancement

Level 8 Skill 
Enhancement

Level 9 Skill 
Enhancement

Level 10 Social 
Assistance

Dropout

Dropout

Early Childhood Education

Some High School  Education

Adult  Basic  Education

High School Diploma

Some 2-year 
Education

2-year Associate’s Degree

Some 4-year 
Education

4-year Bachelor’s Degree

Some  
Graduate 
Education

Master’s/Doctoral  Degree



Job Training & Employment Services to Individuals & 
Businesses in the Current Workforce

Adults, Dislocated Workers, & Youth
Rapid response
National Emergency Grants
H-1B Pathways
Wagner-Peyser
Veterans Assistance
Trade Adjustment Assistance
Work Opportunities Tax Credit
Alien Labor Certification
Community College Workforce Training
Adult Basic Education
Career & Technical Education



Statewide Integrated Workforce 
System



How do we compete successfully in 
the current economic and political 
environment?



Ability to Act Locally to Compete Globally

TUPELO



Regional Sector-Based Strategies

Regions defined by high-growth, high-
demand sectors

Align resources across jurisdictional 
boundaries

Build regional-based partnerships 
across private and public stakeholders



The Key For Global Competitiveness Rests 
On:

“Establishing a sustainable partnership of 
employers and stakeholders to make data-
driven decisions on present and future 
regional workforce needs of industries and 
workers, with a focus on quality jobs and 
career opportunities for all. “ 

~ MS Policy Academy 2008



Integrated Information System

Data 
Processing

Data 
Management

Data 
Analysis

Enrollment
Rates

Level of 
Earnings 

Training 
Completion 

Rates

Market 
Penetration

Return on 
Investment

Wage Records

WIA

Community College
Workforce Records

Wagner-Peyser
(ES)

TANF/ Food Stamps

UI

Corrections

Rehabilitation 
Services

Adult Basic
Education

Business Records

University
INPUTS OUTPUTS



Questions?

CONTACT INFORMATION:

Dr. Domenico “Mimmo” Parisi

Email: mimmo.parisi@nsparc.msstate.edu

Phone:  662-325-9242
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