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Four Fundamental Questions

What define ourecanomy’? Hi

Do we have*the’wozrkaorce we need to meet the
demands of the current and projected economy?

Do we have the resources and tools to build a

competitive workforce for present and future
jobs?

How do we approach workforce development for
present and future job demand?



Defining Our Economy

s it technology-intensive?

Is it knowledge-intensive?
Solid educational credentials
Broader problem solving capacity
Ability to engage in open-ended tasks
Ability to engage in teamwork
Ability to embrace lifelong learning



Who Is Our Present&FutureWorkforce’P

Present

- Euture or in the Pipeline

Active Workers . Expected High School
o Graduates

Dislocated Workers
Expected Community

Discouraged Workers College Graduates

Expected University

Untapped Workers
A Graduates

(e.g., ex-offenders)



Aligning Education with Workforce Skill Enhancement
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Job Training & Employment Services to Individuals &
Businesses in the Current Workforce

Adults, Dlslccff’f;ted Wnrkers & Y0uth \
Rapid response e
National Emergency Grants

H-1B Pathways
Wagner-Peyser:

Veterans Assistance

Trade Adjustment Assistance

Work Opportunities Tax Credit

Alien Labor Certification

Community College Workforce Training
Adult Basic Education

Career & Technical Education




Statewide Integra

i F
- i e e e - i ”
i
3o
" L
- g B xa
: b o o
i o o s b
L e W
's Integ Workforce System

Totals' Job Training & Employment Services to Individuals & Businesses

Mississippi Mississippi
Dept. of Dept. of Workforce Innovation = : X -
Mississippi Dept. of Employment Security (WDES) Rehabilitation | Human in Regional Economic | >t Board for Community & ;::L‘;’ui:'::f;;]'sa“c' I Missiasippl Dept. of
Services Services Development (WIRED)
(MDRS) (MDHS)

Addults, Watring Sara Les
duly 1, 2008 Distacated M National
Jume 30, 2007

West Alsbama .
ok Oy . o Ao
pment Work Opportunities  Allen Labor EastMsisaippl  Momentum . - Correctiomal

e rax Cree Cant s WIRED - 2
b i Ci Cani oy . RED' i
High Demand . REEr i (WAEM) RELS A Facilities

o s v i
- T et e o : i ] ot et i st mi = Indvahams shgiie t0 10 0% P U S gt vt Ervuted eme
PeUS W v ownning  tos of pendeg Mol parmarnanty W OF o e LS. e g e e - e g e e lowomatwvies  wortPelS eal  eofbumwie e e s koo iy | | e s, P st comcanal
Requiremants o Cokare - - chom 0 e -k Mamcae o won e U S -ty 5 - A = e Masreon Sy
oowratng o} — ncmma regere = o dasmines ey, e kg b Cocupamoral
[re—-y himiaerice s AN Ny SRERE hptamen macram ity ] Dgacrna, o twiminty
e ]

TR Ehadern

ABE Puanaes

7 et -

At Dugrwen wa P——
po-ra et s i 10 e, ey,

e —— gy hehi cavtemt W o S,
Provided  pawaps ST cousming ot ot moimen  catmzsdrawg  ccopsons NELEaRc . L Miae S B phiceaton sipen, oty Wsiar e w0 warng, el sy Wk workgiace
Aamaras and — - aasteve g adearead

Job Seshisrs  Lmam

Businesses _ 1M ok ™ o " [ ! " “ hoa m "
Totat Customers p T o 7 2 1 L) (=) L 2
F
Stote  $1H8 miten 0 e 11772 miten 1 7% 70t maton 27 08 e 30
Fodaral TIMOIMG bet tf e 54,00 s o p— 4.0 mton P— 183 mon 208 min 40,18 mien #0108 e 1087 matn 344,80 mtion 416,00 miten 4 00 mitkon 14 210,08 rion 1448 manan
37 80 mon 7 s
Total Funding e i gas 11 seen 15100 et 1400 et 108 e 2480 e 1781 retna 1280 s 1211 e 1008 naten 12200 e s 17100 e 13,00 s 1713 1417 i IS e BT e 50 88 i
3 Commurey
Servica Points W e Gy O bt MR WNES N o Ceomn WK b Comers  SWNASCeomrn  SWA U Cedes SN JobCees SEONA JohCatey e oy Seves e Cu kR T B

> wint s T Comnty Cobagms 38 Trrung Lacsers
Cartar




N

e successfully

pet
conomic an

?

Ica

| d pol

the current e

t

environmen



O
-
LL
ol
>
—




Regional Sector—ﬁased Strategles

Reglons defmed by hlgh growth high-
demand sfe?f??ztors S

Align resources across jurisdictional
boundaries

Build regional-based partnerships
across private and public stakeholders



The Key For Global Competitiveness Rests

“Establishing a sustainable partnership of
employers and stakeholders to make data-
driven decisions on present and future
regional workforce needs of industries and
workers, with a focus on quality jobs and
career opportunities for all. “

~ MS Policy Academy 2008

PCSPARC
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CONTACT INFORMATION:
Dr. Domenico “Mimmo” Parisi

Email: mimmo.parisi@nsparc.msstate.edu

Phone: 662-325-9242 CPARC
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