CVS Caremark

Businesses
CVS Pharmacy stores — 7,100

Caremark Pharmacy Benefits Mgmt. company

Specialty Pharmacy
— 49 retall specialty pharmacies
— 18 specialty mail order facilities

Minute Clinic — 570+ locations in 56 markets

Mail Order Pharmacy



CVS Caremark

Background

Largest Pharmacy healthcare provider in the United States.
Improving Access to quality healthcare

Lowering health care costs

Access to over 64,000 pharmacies nation wide

Over 7,100 CVS stores in 44 states

Over 211,000 colleagues

Revenues of approximately $100B



CVS Caremark
other CVS Caremark facts

/5% of the US population lives within 3 miles of a CVS
Pharmacy

CVS Stores fill one in five prescriptions nation wide

Extra Care card program is the nations largest with 64
million active members who received back $1.9B in
savings and rewards in 2009

Over 1 billion prescriptions filled or managed annually



CVS Store & Distribution Center Locations - United States

a Distribution Center
+ CVS Store
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Retail Drugstore Locations
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*As of December 31, 2008




CVS/pharmacy Career Path
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CVS Pharmacies of Promise




Workforce Initiatives

Why have our workforce programs been
successful?

High Placement Rate

— Candidates are placed in a job at the successful completion of their
training where a position exists.

Career Path Opportunities & Life Long Learning

— People aren’t joining us for a single job, but rather the opportunity to
grow, learn and advance

Local Focus

— People are working and serving in the communities in which they live;
they are making their life and the lives of others better

Dedicated team

— Team of internal professional colleagues dedicated to building the
critical long term partnerships needed for successful workforce
programs

Track Record
— A history of strong results



